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Atea ASA

Diversity and Inclusion policy

Our mission is to establish Atea as The Place to Be for 
employees, customers, and partners. As such, we hold 
diversity and inclusion in high regard. At Atea, we recognize 
the uniqueness of each individual and respect their distinct 
strengths. In pursuit of this recognition, we are committed 
to attracting a diverse workforce and fostering an inclusive 
work environment that empowers everyone to contribute. 
Our Diversity and Inclusion policy outlines the guidelines and 
principles that will drive the enhancement of diversity and 
inclusion across our organization, with our core values serving 
as guiding stars. This policy is applicable to all employees, 
including the Board members of Atea ASA.

Diversity and Inclusion in Board

The Board is committed to fostering diversity within its ranks, 
recognizing that a blend of skills, knowledge, experience, 
geographical insights, professional backgrounds, as well as 
diversity in gender, tenure, age, ethnicity, and other individual 
differences among Directors, is essential. We firmly believe 
that such diversity enriches our decision-making processes, 
offering varied perspectives, insights, and viewpoints 
that ultimately lead to superior business performance and 
stakeholder satisfaction.

Understanding the importance of nurturing a culture of 
trust and respect, the Board prioritizes the support of our 
workforce. We strive to create an environment where every 
colleague feels valued and acknowledged for their contribu-
tions. Leadership in diversity and inclusion is exemplified from 
the top, with the Board’s conviction that a diverse leadership 
team and an open, inclusive culture are key to the Company’s 
success.

In alignment with Norwegian legislation, our Board is dedicated 
to maintaining at least 40 percent female representation. We 
acknowledge that during transitional phases, the composition 
may temporarily deviate from this standard. Nevertheless, our 
steadfast, long-term objective is to uphold, if not exceed, this 
gender balance. The Nominations Committee is responsible for 
ensuring the Board has the right balance of skills, experience 
and knowledge.

Definition of Diversity and Inclusion

Diversity at Atea means that we embrace and encourage 
our employees’ differences. This includes both visible and 
invisible differences such as gender, transgender identity 
or expression, religion, national or ethnic origin, cultural 

background, social affiliation, disability, sexual orientation, 
marital status or age, and other characteristics that make our 
employees unique.

Inclusion at Atea means that differences are welcomed and 
appreciated. Everyone at Atea should feel a sense of value for 
their authentic selves and perspectives as well as a sense of 
belonging.

By embracing diversity and acting inclusive, we open Atea to 
new ways of thinking, new skills, and new opportunities. It is a 
significant part of not only our culture, but our reputation and 
company’s achievement as well.

Responsibility

Inclusion at Atea is a shared responsibility for managers and 
employees. All employees have a responsibility to follow the 
Diversity and Inclusion policy and act inclusive with colleagues 
and customers to contribute to the development of Atea.

The policy applies in all situations related to work. For example, 
at conferences, working trips, social events, at work (both at 
the office, customers office and from home), phone, email, 
and costumer contact.
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Our principles of Diversity and Inclusion

Our vision is to be a diverse Atea with equal opportunities 
and a culture where we include and appreciate different 
experiences, competences, and perspectives. Diversity and 
Inclusion will make us best equipped to serve our customers. 
As one of the largest suppliers of IT infrastructure in the Nordic 
and Baltic regions we can make a strong impact for diversity 
and inclusion both within Atea, as well as with our customers. 
Therefore, with our values as base:

• We embrace and encourage diversity. We believe that 
a diverse workforce can enhance better teamwork, 
innovation, decision, and results.

• We encourage and enforce inclusion at Atea. Everyone 
should feel appreciated for their authentic selves, be 
treated fairly and have equal opportunity.

• We are passionate about serving our diverse costumers’ 
needs and aspirations.

• We recruit without discrimination and with the minimiza-
tion of biases.

• We commit to constantly improving and learning more 
about diversity and inclusion. We acknowledge that this 
is an ongoing process and that we can always do better 
and learn more.

We embrace and encourage our employees’ differences—but 
are not limited— to these grounds of discrimination:

• Gender equality

Atea has a target to even out the gender balance in profes-
sionals that are dominated by a certain gender. Striving for 
equal gender representation benefits us in recruiting and 
retaining a diverse workforce and achieving new results.

• Disability and accessibility

Disability is physical and/or cognitive challenges. Atea aims 
to strengthen our knowledge and initiative to remove hinders 
and become accessible for all employees and customers.

• LGBTQ+ inclusion

Everyone at Atea should be able to bring their authentic self 
to work and feel appreciated. We want to secure a safe place 
for everyone regarding sexual orientation, gender identity or 
expression.

(LGBTQ stands for Lesbian, Gay, Trans, Bisexual, Queer).

• Inclusion for national or ethnic origin, cultural background

Due to different national legislation, we do not record 
employees’ different nationalities, ethnic or cultural 
background. We embrace and believe that a diverse 
background is vital for new ways of thinking, making decisions 
and leveraging results.

•  Age diversity

We know that age diversity gives different perspectives 
important to Atea. Everyone at Atea should feel appreciated 
and have a sense of belonging, regardless of age.

• Religion or other beliefs

We want everyone at Atea to feel safe to be their authentic 
selves regarding religion or other beliefs. With regards to 
clients and business operation, we strive to adapt leave to 
each employees’ beliefs and religious holiday.
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More information available at    
https://www.atea.com/esg-overview

• Other characteristics that make Atea employee unique

We want everyone at Atea to be able to bring their authentic 
selves and unique perspectives to work. Everyone should feel 
valued for their way of thinking, experience, and knowledge. 
Therefore, we encourage and enforce:

• To always show respect for one another and individual 
characteristics, including strengths and weaknesses.

• To actively seek new or other perspectives from 
colleagues to enhance results.

• To encourage and invite your colleagues to speak up in 
meetings to express new perspectives.

• To show trust and act trustingly towards your colleagues.
• To include your fellow colleagues in social activities.

With respect for the operation of Atea and our customers’ 
needs, we promote a work-life balance through flexible 
work schedules to accommodate employees’ varying needs. 
Managers shall maintain a positive attitude toward parental 
leave for both men and women.

• Equal pay

Salary is set by role, performance, competences and skills to 
avoid biases, unfair salary settings and to get equal pay for 
equal work.

Discrimination and Harassment complaints

Atea encourages reporting of all perceived incidents of 
discrimination or harassment. Atea will investigate such 
reports promptly and thoroughly. Atea responsibility and ways 
of reporting complaints can be find in the Anti-Discrimination 
& Harassment policy.

Published June 2024

https://www.atea.com/esg-overview
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Finland
Atea Finland Oy
Rajatorpantie 8
FI-01600 Vantaa
Tel: +358 (0)10 613 611
Org.no 091 9156-0
customercare@atea.fi
atea.fi

Lithuania
Atea UAB
J. Rutkausko Street 6
LT-05132 Vilnius
Tel: +370 5 239 7899
Org.no 122 588 443
info@atea.lt
atea.lt

Latvia
Atea SIA
Unijas Street 15
LV-1039 Riga
Tel: +371 67 819050
Org.no 40003312822
info@atea.lv
atea.lv

Estonia
Atea AS
Järvevana tee 7b
EE-10112 Tallinn
Tel: +372 610 5920
Org.no 10088390
info@atea.ee
atea.ee

Group Logistics
Atea Logistics AB
Nylandavägen 8A
Box 159
SE-351 04 Växjö
Tel: +46 (0)470 77 16 00
Org.no 556354-4690
customer.care@atea.se

Group Shared Services
Atea Global Services SIA
Mukusalas Street 15
LV-1004 Riga
Org.no 50203101431
AGS_info@atea.com
ateaglobal.com

Group Functions
Atea Group Functions A/S
Lautrupvang Street 6
DK-2750 Ballerup
Org.no 39097060
info@atea.dk

AppXite
AppXite SIA
Matrozu Street 15
LV-1048 Riga
Org.no 40003843899
info@appxite.com
appxite.com

Holding
Atea ASA
Karvesvingen 5
Box 6472 Etterstad
NO-0605 Oslo
Tel: +47 22 09 50 00
Org.no 920 237 126
investor@atea.com
atea.com

Norway
Atea AS
Karvesvingen 5
Box 6472 Etterstad
NO-0605 Oslo
Tel: +47 22 09 50 00
Org.no 976 239 997
info@atea.no
atea.no

Sweden
Atea Sverige AB
Kronborgsgränd 1
Box 18
SE-164 93 Kista
Tel: +46 (0)8 477 47 00
Org.no 556448-0282
info@atea.se
atea.se

Denmark
Atea A/S
Lautrupvang Street 6
DK-2750 Ballerup
Tel: +45 70 25 25 50
Org.no 25511484
info@atea.dk
atea.dk
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